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Canada has entered a Federal Election.

While the Canadian Federation of University Women is a non-partisan

organization, that does not mean we are non-political. CFUW Clubs and

members are deeply involved in their communities, civic engagement, and

political affairs and routinely engage in advocacy and raising awareness at

all levels of government and in the public. Political decisions have a

profound impact on CFUW policy areas and the way we live our lives –

“the personal is political”. It is up to the CFUW to remind all parties and all

politicians that promoting gender equality, human rights, and social justice

are crucial to bettering the lives of families and communities in Canada. 

Child care, gender-based violence, climate change, long-term care,

education, Indigenous Peoples’ rights, health, and pay equity are all major,

nation-wide issues on which CFUW advocates. Political candidates are

elected to represent the interests of their communities and federal

elections are pivotal times where we can get the issues that matter most

to us on the debate table and advocate for change! 

What you can do:

1. Get informed

2. Review CFUW advocacy policies

3. Meet with candidates

4. Host or attend an All-Candidates meeting

           

5. Talk to others about voting – and vote yourself!

6. Get CFUW issues on the map with creative campaigns

7. Run for Office

Federal Election 2021
September 20 - Election Day



Get Informed1
Research your electoral district, list of candidates, and election polling

places: https://www.elections.ca/scripts/vis/FindED?L=e&PAGEID=20

Track each of the parties’ and their local candidate’s stand on the

issues using official Party websites, candidate websites, or their official

social media platforms

Contact candidates’ campaign offices to learn where they stand on

issues

Check out your current MP’s voting track record if they are running for

re-election: https://openparliament.ca/ 

Review CFUW Policies2
Review the CFUW Policy Book, which consists of resolutions passed by

CFUW since 1964: https://cfuwadmin.org/wp-

content/uploads/2021/07/Policy-Book-2021.pdf 

Review the Advocacy Action Document, which includes a summary of

policies that require action: https://cfuwadmin.org/wp-

content/uploads/2021/07/Advocacy-Action-Document-2021.pdf 

See Appendix A for talking points on CFUW’s 5 National Initiatives &

general feminist election issues

Meet with Candidates3
Meeting with candidates (safely in-person, on Zoom, or over the phone)

is an effective way to raise CFUW issues as election issues 

Meetings also raise your club’s profile as a source of informed opinions

and accountability 

If elected, politicians are more likely to listen and take meetings in the

future if previously approached

https://www.elections.ca/scripts/vis/FindED?L=e&PAGEID=20
https://openparliament.ca/
https://openparliament.ca/
https://cfuwadmin.org/wp-content/uploads/2021/07/Policy-Book-2021.pdf
https://cfuwadmin.org/wp-content/uploads/2021/07/Policy-Book-2021.pdf
https://cfuwadmin.org/wp-content/uploads/2021/07/Advocacy-Action-Document-2021.pdf
https://cfuwadmin.org/wp-content/uploads/2021/07/Advocacy-Action-Document-2021.pdf


Host an All-Candidates Meeting4
All-candidates meetings are an opportunity for residents, political

candidates, and local media to connect and raise concern for the

issues they care about

See Appendix B for a detailed guide on hosting your own All-

Candidates meeting

Talk to others about voting5
Voting is a basic way to express political opinions and is central to the

democratic process

Voting is an empowering opportunity to directly influence the direction of

our country 

High voter turnout across all demographics ensures democratic health,

legitimacy, and equitable representation

Don’t forget to vote yourself! Voting for the candidate who most accurately

represents your views ensures that those in power bring important issues

to Parliament

Be creative! Get CFUW issues on the map6
Host a local debate on women’s rights and gender justice in your riding.

Remember to remain non-partisan. Learn more here: https://up4debate.ca/ 

Score your candidates and publish a “report card” in local media or on

social media. See Appendix C for a sample survey & scoring system. You

can send them the survey to complete or conduct your own research on

how each of the candidates would respond based on their platform.

Are you an artist or graphic designer? Create posters to hang around your

community (grocery stores, shopping streets, busy intersections) that

highlight important gender equality and social justice issues. Or design a

postcard to send to all candidates in your riding. Try using a free software

like Canva or Crello

Love theatre or music? Perform a short play or song in support of women’s

rights and feminist ideas – safely in-person or online (record a YouTube

video or host a Zoom performance!)

Collaborate with another group in your community to strengthen your

message and expand your influence! CFUW policies are expansive and

overlap with many other interest groups such as seniors’ centres, faith-

based groups, environment groups, teachers’ associations, women’s

shelters, youth groups, newcomer and immigrant centres, community

service groups, among others.

https://up4debate.ca/
https://www.canva.com/
https://crello.com/


Run for Office!7
Yes, you read that right: “If you want something done right, do it yourself!”

While you may not have time to mount a campaign this election, it’s never

too early to start thinking about the next one! There is no better way to

foreground gender equality and social justice issues than running for office

and working on these issues yourself

CFUW has many members who have run for office, are currently elected

municipal, provincial, and federal politicians or are retired provincial and

federal representatives. Ask around, there may be someone in your club

who could give you invaluable, first-hand advice. If you know of any women

who have run for office in your area, give them a call and chat about the

experience, many will tell you how much work it was, but also how

rewarding and exciting it can be.

Check out resources from Equal Voice, a national organization dedicated to

electing and supporting women at all levels of political office through

advocacy, resources, and programming, including an online National

Campaign School

https://www.equalvoice.ca/campaignschool
https://www.equalvoice.ca/campaignschool
https://www.equalvoice.ca/campaignschool


APPENDIX A:
Talking points and questions for

candidates on CFUW's National

Initiatives & other feminist issues



Key message

A Canada-wide system of early learning and child care that is accessible, affordable, high-quality, and

inclusive that lasts beyond the government of the day is good for children, parents, caregivers, and

educators as it creates jobs, promotes equality, alleviates poverty, shrinks the wage gap, and allows

parents and caregivers to participate more fully in the workforce. 

Early Learning & Child Care

What is the issue?

• Canadian families need a high-quality, accessible, affordable, and inclusive not-for-profit early

learning and child care system, developed in cooperation with all levels of government which provides

nationally regulated, and subsidized child care. The benefits of such a system would be enormous,

both to the quality of life of Canadians and to the economy. 

• Currently, quality care is undermined by low wages, poor retention rates, and undervalued work for

early childhood educators, while high child care costs make it especially difficult for low-income or

single parent families to access affordable and high-quality care. 

Why now?
• As bilateral child care agreements are struck across a number of provinces and territories, we need the

next federal government to continue developing and implementing a well-funded and stable child care

system that works for all.

• At only 0.4% of the GDP, Canada's annual spending on child care falls significantly short of UNICEF’s

international benchmark spending of 1% of a country's GDP. 

• As Canada fights and recovers from COVID-19, the federal government must develop and fund targeted

investments to address its disparate and disproportionate impacts on women

• Investing in child care yields one of the highest returns on investment that a government can receive.

Significant investment in child care not only benefits the educational development of children, it will also

create hundreds of thousands of jobs in the child care sector and facilitate increased labour force

participation and employment among women in prime parenting years (Centre for Future Work, 2020). 

Advantages for Canadians

• Economic studies have repeatedly shown that the multi-generational benefits of focused,

accountable investments in child care outweigh the costs by at least two to one. 

• Access to quality child care services promotes health, advances women’s equality, reduces crime,

addresses child and family poverty, and deepens community social inclusion. 

• Twenty years after Quebec’s child care program was introduced in 1996, 70,000 more mothers had

entered the workforce, adding $5.1 billion to Quebec’s gross provincial income. 

Questions for Candidates

• What is your party’s plan to develop an early learning and child care system that is high-quality,

accessible, affordable, and inclusive for all?

• What specifically will you and your party do to make child care affordable? Accessible and inclusive

of all children? Improve wages and working conditions for early childhood educators?

• How much money has your party budgeted to spend on early learning and child care?

https://centreforfuturework.ca/wp-content/uploads/2020/11/ELCC-Report-Formatted-FINAL-FINAL.pdf


Key message

All levels of government have a responsibility to work together and develop action plans, based on

science and social justice, to address Canada’s role in climate change – an immediate and complex

emergency with grave consequences including heatwaves, floods, fires, storms, extreme

temperatures, food and water insecurity, climate refugees, and social conflict. 

Climate Change & The Environment

What is the issue?

• Climate change disproportionately impacts the world’s most vulnerable people – women constitute

the majority of the world’s poor and are more dependent on resources threatened by climate change

for their livelihood. 

• The International Panel on Climate Change (IPCC) reports that between 1.5°C and 2°C of warming

would be catastrophic for ecological systems and human health, forcing hundreds of millions of

people into poverty by 2050. 

• Unless deep reductions in carbon dioxide (CO2) and other greenhouse gas emissions occur in the

coming decades, global warming of 2°C will be exceeded in the 21st century.

Why now?

After a summer of record-breaking heat and wildfires, Canada is on track to exceed the 2°C of

warming target agreed to in the 2016 Paris Agreement by as early as 2030. Canada’s rate of warming

is about twice the global rate, with the North facing temperature increases three times the average

global rate. It is imperative that all levels of government take concerted action to address the climate

emergency before it is too late to prevent its most catastrophic impacts.

Advantages for Canadians

• Building a low-to-no-carbon society provides an opportunity to protect our people and the planet,

encourage innovation, and boost our economy. 

• Climate action can prevent innumerable deaths from air pollution, food insecurity, and extreme

weather while creating jobs, improving biodiversity, and shifting behaviours to be more sustainable.  

• Health co-benefits of reducing greenhouse gas emissions could be worth $100 US per tonne of CO2

in high-income countries like Canada.

Questions for Candidates

• How will your party tackle the climate emergency and meet the needs of those communities

expected to be most impacted by climate change?

• Will your party commit to an all-party climate caucus to develop a legislated, accountable framework

for Canadian government and private sector to meet emissions targets in line with the urgent timeline

identified in the recent IPCC recommendations? 

• Will your party implement a Carbon Tax, and if so, what kind? 

• Will you and your party divest Canada from industries that are harming the environment and invest in

sustainable options? 

• Will your party seek Indigenous knowledge and stewardship to develop action plans that respect

treaties, traditional use and access to the land?

https://www.un.org/womenwatch/feature/climate_change/downloads/Women_and_Climate_Change_Factsheet.pdf
https://www.ipcc.ch/report/ar6/wg1/downloads/report/IPCC_AR6_WGI_Full_Report.pdf


Key message

Everyone should live free from violence – but gender-based violence remains pervasive in Canadian

society and threatens gender equality. A comprehensive, intersectional, and well-funded National

Action Plan on Violence Against Women & Gender-Based Violence will help bring about systemic

change that increases the safety for ALL women, girls, and gender-diverse people in Canada.

Gender-Based Violence

What is the issue?

Unequal power relations, sexism, racism, colonial violence, and discriminatory laws all have a profound

impact on the prevalence of gender-based violence (GBV) in Canada. Preventing and addressing GBV

requires a broad spectrum of federal actions including: a housing strategy, poverty reduction strategy, and

a strategy to combat the opioid epidemic, in order to address the root causes of violence and insecurity.

• 1 in 2 women in Canada have experience at least one incidence of GBV since age 16

• 3,491 women & 2,724 children sleep in shelters every night because their home isn’t safe

• Indigenous women are killed at 7X the rate of non-Indigenous women in Canada

• Less than 1% of sexual assaults lead to conviction

Why now?

The COVID-19 pandemic deepened existing social, political, and economic inequalities in Canada. The UN

has observed significant increases in GBV across the world in what is described as a “shadow

pandemic”, with some regions in Canada experiencing between 20 to 30% increases. With social

distancing and stay-at-home orders in place, survivors of abuse have less access to support services

such as shelters or sexual assault centres, less contact with family or friend networks, and increased

health, financial, and housing concerns.

Advantages for Canadians

Gender-based violence costs lives and money when left unaddressed. Approximately every six days, a

woman is killed by her intimate partner in Canada. Taxpayers and all levels of government collectively

spend $7.4 Billion to deal with the aftermath of spousal violence alone. Exposure to violence can

negatively affect children’s brain development and ability to learn while children who witness violence

at home experience psychiatric disorders at twice the rate of those children from non-violent homes.

Questions for Candidates

• What specific actions will you take to lower rates of gender-based violence in our riding and what

will your party do to lower rates across Canada?

• Many GBV survivors do not report sexual assault and harassment for a variety of reasons – including

women in the military, law enforcement, and government. How will you create a safer environment for

reporting gender-based violence, promote justice for survivors, and hold perpetrators accountable?

• How will your party support the development and implementation of a National Action Plan on

Violence against Women & Gender-based Violence that is comprehensive, intersectional, and well-

funded?

https://www.justice.gc.ca/eng/rp-pr/cj-jp/fv-vf/rr12_7/p0.html#sum
https://www23.statcan.gc.ca/imdb/p2SV.pl?Function=getSurvey&SDDS=3896&Item_Id=1712
https://www150.statcan.gc.ca/n1/pub/85-002-x/2015001/article/14244-eng.pdf
https://ruor.uottawa.ca/bitstream/10393/19876/12/Sexual_Assault_in_Canada.pdf


Key message

Seniors living in Canada’s long-term care (LTC) homes, and the nurses and personal support workers

who care for them, deserve safety, dignity, and respect. There is an urgent need to implement national,

evidence-based standards of care, increased funding tied to the provision of care, improved working

conditions, increased staffing, proper protective equipment, and the overall public provision of high-

quality and safe LTC.

Long-Term Care

What is the issue?

Why now?

The deficits in the LTC sector were exacerbated by the pandemic, but have been known for decades.

Staff and residents of LTC facilities have been neglected as a result of underfunding and understaffing. As

“the conditions of work are also the conditions of care”, improving the working conditions, wages, and

overall recognition of nurses and PSWs is crucial to solving the staffing crisis in LTC and improving the

quality of life and care of LTC residents.

Advantages for Canadians

Safely ageing should not be a luxury that only a few can afford in Canada – and safely caring for our

country’s most vulnerable should not be underpaid or undervalued. Through the establishment of

national standards and the public provision of high-quality LTC, Canada’s most vulnerable can live in

safety and dignity. 

Questions for Candidates

• It is estimated that 1 in 4 Canadians will be a senior by 2030. What actions will you take to ensure

that Canada’s growing number of elders may live in safety, respect, and dignity?

• How do you plan to improve working conditions in LTC facilities and address the staffing crisis?

• Do you support the public provision of LTC? How do you view the roles of municipal, provincial, and

federal governments in caring for our country’s most vulnerable?

The COVID-19 pandemic revealed systemic and tragic deficiencies in Canada’s LTC sector – fragmented

government policies, poor working conditions, staffing deficiencies, the extraction of profit, and an

overall lack of quality-controlled care led to horrific, yet preventable, outcomes in LTC facilities across

the country. These deficiencies resulted in high infection rates among LTC and staff, and contributed to

thousands of preventable deaths.

• 1 in 10 COVID cases in Canada were among LTC residents

• There are no national standards that govern high-quality and safe LTC

• 69% of all COVID deaths in Canada are linked to LTC homes

• Over 50% of LTC homes in Canada are privately owned

https://www.newswire.ca/news-releases/ltc-staffing-study-highlights-what-rnao-has-been-saying-for-two-decades-government-must-immediately-mandate-hiring-to-avert-second-tragedy-825833926.html


Key message

The federal government must act to fulfill the Calls to Action and Calls to Justice identified

in the Truth and Reconciliation Commission and the National Inquiry on Missing and

Murdered Indigenous Women and Girls. 

Indigenous Peoples' Rights

What is the issue?

Why now?

As we mourn the thousands of children who have been found on the grounds of residential

schools across Canada, all levels of government must work toward reconciliation by

implementing the hundreds of recommendations identified in two major reports: the ninety-four

Calls to Action in the Truth and Reconciliation Report and the 231 Calls to Justice from the

National Inquiry into Missing and Murdered Indigenous Women and Girls. 

Questions for Candidates

• First Nations, Inuit, and Métis women experience some of the highest rates of poverty and

violence while attaining the lowest levels of education. How will you address the root causes

of inequity, poverty, and violence experienced by Indigenous women and girls?

• What specific actions will you take to implement the recommendations of the Truth and

Reconciliation Commission and the National Inquiry into Missing and Murdered Indigenous

Women and Girls?

• How will you consult, accommodate, and obtain consent from Indigenous Peoples in relation

to treaty rights, land rights, and environmental stewardship? 

Reconciliation with Indigenous Peoples in Canada means recognizing how past and ongoing

forms of colonialism experienced by First Nations, Inuit, and Métis peoples have significantly and

inter-generationally impacted living conditions, the preservation of culture, and the enjoyment of

human rights – and actively taking steps toward redress.

• Nearly 1 in 2 status First Nations children live in poverty (53% for those living on reserve and

41% for those living off reserve) (Upstream, 2019).

• Safe drinking water and sanitation is still inaccessible to dozens of Indigenous communities 

• Although Indigenous women constitute 4% of Canada’s female population, they represent 16%

of all women murdered in Canada between 1980 and 2012. 

https://www.wbur.org/hereandnow/2021/07/20/canada-indigenous-schools
https://www.afn.ca/wp-content/uploads/2019/07/Upstream_report_final_English_June-24-2019.pdf
https://www.sac-isc.gc.ca/eng/1506514143353/1533317130660
https://www.nwac.ca/wp-content/uploads/2015/05/Fact_Sheet_Missing_and_Murdered_Aboriginal_Women_and_Girls.pdf


Key message

Pay equity is not simply about women being paid less than men for the same work. It is

about women’s work being devalued, and women not being given the same opportunities

for positions of leadership. 

Pay Equity

What is the issue?

Why now?

• Canada is ranked as having the 8th highest gender wage gap out of a list of 43 countries

examined by the Organisation for Economic Co-operation and Development (OECD), based on

2016 data. 

• 74 cents: The average amount earned by full-time working women in Canada for every dollar

earned by men, according to Statistics Canada (Census 2016). 

• On average, it takes women 15.5 months to earn what a man earns in 12, according to the

Ontario Equal Pay Coalition. 

Questions for Candidates
• What is the gender wage gap in our province? 

• What will your party do to address the discriminatory pay gaps that are a violation of

human rights? 

• What actions will your party take to ensure that the recently enacted federal pay

equity legislation is implemented?

• The gender wage gap is the average difference in earnings between women and men in the

workplace. It is a widely recognized indicator of women’s economic equality, and it exists to

some extent in every country in the world. 

• The pay gap disproportionately affects women of colour, Indigenous women, LGBTQ2+,

immigrant women, and women with disabilities. 

• Pay equity is the law and it remains a human rights issue that is vital to women’s economic

equality and to ending sexism in Canada. 

Advantages for Canadians

• We believe the empowerment of women is essential to dismantling the structural and

societal issues that hinder our development as a community, both locally, and globally. 

• When women are given equal pay, opportunities to be in positions of leadership, and the

ability to live life without threats to their safety and well-being, positive advancements for all

occur. 



Key message

Poverty is more than just inadequate income – it is food insecurity, inadequate housing, social

exclusion, lack of access to education and transportation, poor health outcomes, among other

hardships. In 2021, the 10.1% rate of poverty (last measured in 2019) is likely higher given the impacts of

COVID-19 including high unemployment levels among women and racialized groups. Poverty and

homelessness are strongly correlated, with at least 235,000 Canadians experiencing homelessness in

a given year. Poverty reduction, eradicating homelessness, and building a sustainable, inclusive society

are all intrinsically linked. 

Poverty Reduction & Homelessness

What is the issue?

• 1 in 10 Canadians (at least 3.7 million) live in poverty, with women more likely than men to live in low-

income households. 

• Among women, those who face multiple structural and institutional barriers are at higher risk of poverty,

such as Indigenous women, racialized women, women with disabilities, newcomer women, or those who

are LGBTQ2S+. 30.4% of single mothers and their children are considered “low income”.

• Homelessness occurs through a variety of reasons including the lack of structural supports and

inadequate planning for those experiencing poverty, unaffordable housing, job loss, fleeing violence,

aging-out of foster care, discharged from correctional facilities or mental health facilities, among others. 

Why now?

Poverty is expensive – it is one of the largest burdens on the economic, health, social, and criminal

systems in Canada.Homelessness alone is estimated to cost the Canadian economy over $7 billion per

year. As we fight and recover from COVID-19, significant investments and cohesive policy approaches to

reducing poverty and homelessness must be the cornerstone of efforts in building a society that leaves

no one behind. 

Advantages for Canadians

Coordinated federal, territorial, provincial, and municipal strategies are needed to eradicate poverty

and homelessness. Experts are calling for a universal basic income so those in Canada can afford the

necessities of life in order to reduce poverty, financial insecurity, and homelessness. In the interim

before such a program is implemented, raising the rates of disability benefits, employment insurance,

Old Age Security, and the minimum wage are effective strategies to lift Canada’s most vulnerable out

of precarity and poverty. 

Questions for Candidates

• What poverty reduction initiatives does your party plan to implement to fulfill Canada’s commitment

to end poverty by 2030 in accordance with United Nations Sustainable Development Goal #1? 

• How would you address the current level of homelessness in your riding? How will your party shift

the focus from emergency services to preventative strategies to eradicate homelessness?

• Does your party support a Basic Income Program? How should such a program be implemented? 

https://homelesshub.ca/sites/default/files/SOHC16_final_20Oct2016.pdf
https://homelesshub.ca/sites/default/files/SOHC16_final_20Oct2016.pdf
https://canadianwomen.org/the-facts/womens-poverty/
https://canadianwomen.org/wp-content/uploads/2018/09/Fact-Sheet-WOMEN-POVERTY-September-2018.pdf
https://homelesshub.ca/about-homelessness/homelessness-101/causes-homelessness


Key message

All Canadians should have access to the medications they need. A universal, single-payer, public,

comprehensive, accessible and portable national Pharmacare program will cut costs and lead to a

healthier population. 

Pharmacare

What is the issue?

• Canada is the only country in the world with a publicly funded healthcare system that does not also

provide universal drug coverage, with the third highest drug prices among OECD countries. Twenty

percent of Canadians have inadequate coverage to meet their needs. One in four households in Canada

can't afford to fill their prescriptions. 

• A universal, public Pharmacare program will help Canadians better manage their health, lead to reduced

medication costs and allow for better monitoring of the effectiveness and safety of medications. 

• Pharmacare will also reduce the burden on other parts of the healthcare system. 

Why now?

The COVID-19 pandemic demonstrated the precarity of employer-paid health benefit plans and the

vulnerability of Canadians’ access to affordable prescription medication. Millions of Canadians require

regular medication for chronic conditions, temporary health problems, and overall well-being. When

people cannot afford their necessary medications, they are more likely to suffer from sudden and acute

health issues that take them to the emergency room. Our healthcare system is not universal until it

includes Pharmacare. 

Advantages for Canadians

• Canadians will save between $4 and $11 billion with a national drug plan that has interprovincial

cooperation in drug purchasing. With no plan, Canadians drug costs as a share of GDP have more than

tripled since 1985. 

• The disparity in drug costs, insurance coverage and drug availability will be eliminated. Today,

prescription drug coverage is provided through a patchwork of 100 public and 100,000 private

insurance plans. Many Canadians can't afford insurance or prescription drugs and do without, suffering

poor health and requiring more expensive, taxpayer-funded medical services as a result. 

• One in six hospitalizations could be avoided if prescription drugs were used appropriately. 

• A universal, public Pharmacare Plan will allow for better monitoring of medications, support evidence-

based drug coverage, and reduce the burden on other parts of the health care system. 

Questions for Candidates

• Will your party implement a universal, public, comprehensive, accessible, and portable Pharmacare

program? 

• Will your party ensure that federal and provincial governments work together effectively to

implement universal, public Pharmacare? 

• Will your party ensure a comprehensive, evidence-based formulary, so that Canadians can access

the medications they need to maintain and improve their health? 

• The pandemic has shown the disadvantage to Canadians of relying on other countries to supply

medical equipment and drugs, including vaccines. Does your party plan to boost medical research and

investment in drug manufacturing in Canada?

https://www.canada.ca/en/health-canada/services/health-care-system/pharmaceuticals/costs-prices.html?_ga=2.81028759.1240110630.1628869772-2106526005.1628869772
https://canadians.org/analysis/covid-19-shows-pharmacare-needed-now


APPENDIX B:
Guide to hosting an all-candidates meeting

Thank you to Marianne Singh-Waraich of CFUW Burlington, for

preparing this resource while she was CFUW Director of

Education in 2007. Content was revised in August 2021.



What is an All-Candidates meeting?

All candidates meetings are an opportunity for political candidates and residents to connect

before an election. They can take on many different formats, but generally an all candidates

meeting gives residents a chance to learn more about the candidates, their political platforms,

and provides residents with the opportunity to ask questions about the issues they care about. 

Why should your Club host one?

It meets one CFUW’s stated purposes - namely to foster an interest in civic engagement

and political affairs.

It is a public service and central to the democratic process.

It can give your Club a visible voice and profile in your community.

It will help raise your profile and reputation with politicians; CFUW becomes important to

them as a source of informed opinions and an opportunity for them to connect with the

voting public.

When you approach politicians at a later date to advocate for the issues you care about,

they are more likely to listen.

Getting started

As a first step, find out if any other local groups intend organizing a debate / meeting. If so,

you could offer to partner with them or organize your own on a different date, with a

different format and in another part of your community. 

Assemble a committee of at least five people. If you have an issues committee or an

advocacy committee, this gives you a ready-made group of people to work with. Try to

recruit one person who is politically aware of current issues, one who is good at publicity,

and two who are “tech savvy” – one to host the Zoom meeting and the other to monitor the

chat and other tech concerns. You could also consider reaching out to partner with other

local organizations or groups to organize the meeting. 

Determine when & where
Select two alternate dates for your meeting; a few weeks before Election Day is ideal for

maximum impact. This will help you when securing the participation of the candidates. A

week day evening or during the day on a Saturday are ideal times to organize the meeting

Determine the duration; most all-candidates meetings are no more than 2 hours.

For a virtual meeting, schedule a Zoom meeting with the National Advocacy Coordinator at

advocacy@cfuw-fcfdu.ca. Send a request for a time/date and expected number of

participants and she will follow up with the login details. A virtual format may be easier

than planning an in-person event, even if COVID restrictions allow in-person meetings.

For safe in-person meetings if COVID restrictions allow, secure a meeting location. The

school board is a great place to start; school auditoriums are excellent, cost-effective

locations. Other possible locations include university/college campuses, libraries,

community or senior centres. Be mindful of the size of the space - you should be confident

that you can fill the room. It’s also important to look for locations that are easily accessible

to the public (e.g. with parking, access by bus, wheelchair accessible, etc.). Make sure to

book the space for a sufficient duration to allow for set up and tear down.

mailto:advocacy@cfuw-fcfdu.ca


Contact the candidates

As soon as possible, call campaign headquarters of all the candidates. Ask to speak to the

Campaign Manager or Scheduling Assistant. If the candidate is not available on the first date

of your choice, propose an alternative date. 

Follow-up with an invitation in writing confirming the date, location and format. If you do not

have the format confirmed yet, let them know you will follow-up with these details later. Keep

this to one page only.

Develop your Meeting Format and Questions
There are many ways to organize an all candidates’ debate – you can use the questions in

this toolkit per issue, developing them by committee, and/or by collecting questions from

residents. You can also build in time for questions from the floor, and for voter education,

including how and where to vote.

Your event can also be organized as a more informal meet and greet, allowing candidates

and residents to mingle and ask/respond to questions on a more individual basis.

Your meeting could also be organized around a specific theme (e.g. women), or aim to

cover a number of key issue areas including the economy, foreign policy, the environment,

human rights and more. 

In developing your questions keep them short and concise. The preamble to questions

should not be a speech.

Questions should cover a diverse set of issues.

Remember that the purpose is to give the audience information about the issues so they

can make informed choices on voting day. All questions should be designed to elicit that

information in a neutral way. All Clubs have members that belong to all major political

parties so it is extremely important that they be impartial and non-partisan (i.e. your

questions should not be leading/leaning towards one political parties’ position).

Select a Moderator and Timekeeper

Create a short list for a moderator of the meeting – secure their participation. A local

prominent person will increase attendance. They should be a good public speaker, familiar

with politics, and neutral (e.g. no political affiliation). Local journalists make good moderators.

Appoint a timekeeper who can be firm. Use a stopwatch and timecards of 1 minute and 30

seconds to flash at candidates. Responses from candidates should be kept to 1 minutes each.

Publicize the event
Design posters including date, place, time and candidates’ and moderator’s names. Include CFUW’s logo

and a contact person from your Club.

Prepare CFUW materials to advertise your Club and have someone to host table at entrance to auditorium.

Before the event send a press release to local paper and TV community listings.

List the event in community newspaper calendars.

Send out posters and email invitations to schools, libraries, community groups and institutions.

Promote the event on social media. For example, post information periodically from your Facebook Page,

Twitter, and/or individual accounts in the lead up to the event. You can even set up a Facebook event

page, or consider paying a small fee to advertise the event to people in your community through your

Facebook Page.



Program for the meeting

Some may not apply to virtual events. 

Give candidates a table to display election materials outside the door. Do not allow

election posters from candidates on property other than at designated tables.

Have someone greet candidates and the moderator and lead them to assigned seats on

stage.

Begin on time and end on time.

Begin with welcome by CFUW president or another CFUW member who excels at public

speaking, outline the purpose of the event, and give a very brief introduction to CFUW (e.g.

aims and objectives of organization, scholarships awarded locally, nationally and why you

chose to organize the event). Keep this to one minute, up to a maximum of three minutes.

Hand over meeting to the chair / moderator.

Have the chair introduce themselves and state their neutrality, review the evening’s format

and order of questions.

Allow one minute opening statement by each candidate.

Have chair ask question addressed to all candidates giving them one minute each to

answer until time allotted for this portion is over. Begin with your most pressing/important

questions.

Have chair outline procedure for the next section, questions by the audience, while

members of public line up at aisle microphones. Limit length of time to ask a question

because some people will try to make speeches.

Alternate questions from microphones, one minute for answer from candidates addressed,

followed by 30 seconds for other candidates to rebut if desired.

At the end have the moderator chair hand over the meeting to CFUW:

Make sure to thank the candidates, moderator, volunteers and residents for their

participation. 

Remind audience to fill out evaluation sheets

Evaluate & Acknowledge

Send thank you notes and small token gifts to the moderator and volunteers

Design an evaluation form. This is especially useful when you do your first meeting. Have a

committee meeting a week later to read evaluations and debrief.

Amend format for next time if desired in light of comments.

Remember you will never please everyone and some comments will be by committed party

workers.

Covering your costs
Costs for the virtual event are near zero. Costs for in-person events should be minimal if

you are able to secure a donated venue, such as a school auditorium.

To cover your costs, such as printing, venue fees, and equipment rental, you can get a

budget from executive or take up a collection.
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APPENDIX C:
Sample candidate survey & score sheet

*Allocate a letter grade to each question, A through F, on how closely the

candidates’ answers align with CFUW policies. To calculate an average

grade, assign the grade to a number (A=5, B=4, C=3, D=2, F=1), add up each

category, and divide the sum by the number of questions in each policy area.



Early Learning & Child Care 

• What is your party’s plan to develop an early

learning and child care system that is high-

quality, accessible, affordable, and inclusive

for all?

• What specifically will you and your party do

to make child care affordable? Accessible and

inclusive of all children? Improve wages and

working conditions for early childhood

educators?

• How much money has your party budgeted to

spend on early learning and child care?

Climate Change & The Environment 

• Will your party commit to an all-party climate

caucus to develop a legislated, accountable

framework for Canada to meet emissions

targets in line with the urgent timeline

identified in the recent IPCC

recommendations? 

• How will your party tackle the climate

emergency and meet the needs of those

communities expected to be most impacted

by climate change? 

• Will your party implement a Carbon Tax, and

if so, what kind? 

• Will you and your party divest Canada from

industries that are harming the environment

and invest in sustainable options? 

• Will your party seek Indigenous knowledge

and stewardship to develop action plans that

respect treaties, traditional use and access to

the land?

Pay Equity 

• What is the gender wage gap in your

province? 

• What will your party do to address the

discriminatory pay gaps that are a violation of

human rights? 

• What actions will your party take to ensure

that the recently enacted federal pay equity

legislation is implemented?

Gender-Based Violence 

• What specific actions will you take to lower

rates of gender-based violence in our riding

and what will your party do to lower rates

across Canada?

• Many GBV survivors do not report sexual

assault and harassment for a variety of reasons

– including women in the military, law

enforcement, and government. How will you

create a safer environment for reporting

gender-based violence, promote justice for

survivors, and hold perpetrators accountable?

• How will your party support the development

and implementation of a National Action Plan

on Violence against Women & Gender-based

Violence that is comprehensive, intersectional,

and well-funded?

Long-Term Care

• It is estimated that 1 in 4 Canadians will be a

senior by 2030. What actions will you take to

ensure that Canada’s growing number of

elders may live in safety, respect, and dignity?

• How do you plan to improve working

conditions in LTC facilities and address the

staffing crisis?

• Do you support the public provision of LTC?

How do you view the roles of municipal,

provincial, and federal governments in caring

for our country’s most vulnerable?

Poverty Reduction & Homelessness

• What poverty reduction initiatives does your

party plan to implement to fulfill Canada’s

commitment to end poverty by 2030 in

accordance with United Nations Sustainable

Development Goal #1? 

• How would you address the current level of

homelessness in your riding? How will your

party shift the focus from emergency services

to preventative strategies to eradicate

homelessness?

• Does your party support a Basic Income

Program? How should such a program be

implemented? 



Indigenous Peoples' Rights 

• First Nations, Inuit, and Métis women

experience some of the highest rates of

poverty and violence while attaining the lowest

levels of education. How will you address the

root causes of inequity, poverty, and violence

experienced by Indigenous women and girls?

• What specific actions will you take to

implement the recommendations of the Truth

and Reconciliation Commission and the

National Inquiry into Missing and Murdered

Indigenous Women and Girls?

• How will you consult, accommodate, and

obtain consent from Indigenous Peoples in

relation to treaty rights, land rights, and

environmental stewardship? 

Pharmacare 

• Will your party implement a universal, public,

comprehensive, accessible, and portable

Pharmacare program? 

• Will your party ensure that federal and

provincial governments work together

effectively to implement universal, public

Pharmacare? 

• Will your party ensure a comprehensive,

evidence-based formulary, so that Canadians

can access the medications they need to

maintain and improve their health? 

• The pandemic has shown the disadvantage to

Canadians of relying on other countries to

supply medical equipment and drugs, including

vaccines. Does your party plan to boost

medical research and investment in drug

manufacturing in Canada?

POLICY AREA

Early Learning & Child Care

GRADE

Climate Change & The Environment

Pay Equity

Gender-Based Violence

Long-Term Care

Poverty Reduction & Homelessness

Indigenous Peoples' Rights

Pharmacare

FINAL
GRADE


